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Today’s Topics

V Monitoring Work papers
V System Improvement Plans

V Findings and Trends
V Best Practices

V. Where Do We Go From Here
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V Understand work paper expectations and requirements

V Utilize SIP process to address identified findings

Understand monitoring patterns and trends to reconcile

monitoring issues

Provide information to improve or enhance programs



Work papers
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Reasonable procedure steps

Detail evidence relating to compliance item

Realistic completion dates

Approval of SIP
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No Child Left Behind (ESEA) Monitoring of Local Education Agency (LEA) Programs System |
Improvement Plan for 2018-2019

Onsite Desktop Self-Monitoring
LEA: Sunshine State  Date Prepared: 2/01/2019
Name of Program: Title I Part A, Improving the Academic Achievement of the Disadvantaged

Criterion: LLA-1: The LEA shall ensure that each school implementing a Title [ program devotes
sufficient resources to effectively carry out high quality and ongoing professional development for
teachers, principals, and paraprofessionals and, if appropriate, pupil services personnel, parents, and other
staff to enable all students to meet the state's academic achievement standards. The LEA shall ensure that
all instructional staff working i schools, funded wholly or in part with Title I, Part A, meet the statutory
requirements of bemg state ceriified. The LEA must ensure mstructional paraprofessionals work under the
direct supervision of a teacher If the LEA hires teachers or paraprofessionals to provide Title T services to
private school students, the LEA shall ensure the teachers are state certified and paraprofessionals are
highly qualified. The LEA shall ensure that paraprofessionals providing direct instruction to participating
students are under the direct supervision and m close and frequent proximity to a state-certified public
school teacher.

Finding: LIA-1: The LEA should: Provide evidence to ensure that all teachers working in a program
supported with Title I funds meet applicable State certification and licensure requirements, including any
requirements for certification obtained through alternative routes to certification.

Objective: Resolve finding

Evidence of Improvement: Jamie Brown will monitor all new teachers hired to ensure qualification and
valid certification were obtained.

Anticipated Date of Completion: 5/15/2022

Contact Information for Person(s) Responsible for Implementation of Plan: jb@sun net

Action to be Taken Person(s) Responsible Timelines

Ensure all teachers are state certified and infield Jamie Brow May 2020-Jun
before hire. 2022

Principals will ensure instructional
paraprofessionals are working under the direct
supervision of a state certified teacher and that the Tamie Brown May 2020-Jun
teacher plans the paraprofessional activities to be 2022

carried out. Principals shall monitor via walk-
through observations during planning time.
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Tangible Personal Property

Time and Effort Documentation
Professional Development

Parent and Family Engagement
Coordination and Collaboration of Programs
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Relevant citations:

A 2 Code of Federal Regulations (CFR) Part 20Q.81MB Uniform
Guidance

A Florida Statutes Chapter 274
A Rule 69-73, Florida Administrative Code (FAC)
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